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Are you interested in leading one of the most visionary and exciting 
healthcare providers in our Region? 

Then, we are Here 

Here has a vision to be a leading provider of innovative, integrated health and care 
services; recognised for the care, compassion and commitment of our staff and 
known as a great employer and a valued partner. To help us on that journey we are 
seeking two inspirational, visionary and experienced Non-Executive Directors for our 
Board (one of whom will serve as the Chair) who share our ethos and values and 
can help lead the organisation to the next level of success.   We would particularly 
welcome individuals with a commercial background, experience of scaling and 
growing a business or community engagement.   

Here is an Outstanding CQC rated and award winning organisation owned by our 

members, our staff, GPs and primary care. Working across Sussex and based in 

Brighton, we are a community of people dedicated to creating more possibilities for 

care in every moment.  Founded in 2008, our 200 colleagues work, through 

partnerships with primary care and providers in health and social care, to create health 

services and solutions which are shaped around the needs of the person. Included in 

our portfolio of services is Musculo-skeletal care, memory assessment services, 

improved access to primary care and a centralised covid vaccination hub for the City 

of Brighton.  In addition, our subsidiary service Practice Unbound provides innovative 

co-created solutions in partnership with Primary Care which transform service delivery, 

improve Practice resilience and drive up the outcomes and the quality of care for 

patients. Find out more about all the work we do and at https://hereweare.org   

We believe that providing outstanding care requires every one of our 200 colleagues’ 

leadership, learning and contribution. That’s why we work to delegate responsibility 

and decision making as close to the point of delivery as possible and ensure that 

everyone has a voice.  

Here’s leadership team do not currently represent the diverse communities we are 
privileged to serve.  Therefore, we are actively looking to recruit a Chair and NED 
who come from a black or minority ethnic community or member of other under-
represented groups of people.  If you come from one of these communities and feel 
you meet some but not all of the essential requirements we would welcome a further 
conversation with you and encourage you to apply.  We would be very interested in 
developing the right person into the role even if they do not meet all of the essential 
criteria.   

Contact details 

If you are interested in either role, it is recommended that you have a discussion with 
our CEO Helen Curr or one of our other Board Directors.  Please contact Gillian 
Howson: gillian.howson@nhs.net who will be happy to arrange this.   
 

 

https://hereweare.org/
mailto:gillian.howson@nhs.net


2 
 

How to Apply 

To apply for this role, please submit an up to date copy of your CV, completed fit and 
proper person form (attached), along with a one-page profile (template attached) 
describing how your ethos and experience addresses the criteria set out in the 
person specification.  Please provide contact details and let us know of any dates 
when you are not available or where you may have difficulty with the indicative 
timetable. You should also provide the names, positions, organisations and contact 
details for two referees, one of whom should be your current or most recent 
employer. If you do not wish us to approach your referees without your prior 
permission, please state this clearly.  Please send all completed documentation to 
gillian.howson@nhs.net by 5pm on Friday 9th April. 

 

Recruitment Timetable: 

Closing date:      5pm Friday 9th April  

Shortlisting and Preliminary Interviews: w/c 12th March  

Stakeholder sessions:    w/c 26th April 

Final Panel Interviews:    End of the week finishing 26th April.  

mailto:gillian.howson@nhs.net
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Role:   Chair   

Commitment: Approximately 4-6 days a month 

Remuneration: £25k per year  

Tenure:  3 years; ability to extend by mutual agreement 

___________________________________________________________________ 

 

Job Purpose 

We operate a shared leadership model in Here whereby we hold ourselves and other 

colleagues collectively to high standards of mutual accountability.  As Chair, you will 

play a pivotal role in ensuring the effective working of the Board and the continued 

success of Here. The Board of Directors is collectively responsible for agreeing the 

strategic direction and providing leadership and independent oversight/scrutiny of the 

Executive function, ensuring the organisation delivers on its vision and mission 

across the range of functions and services.  As Chair, working closely with the Chief 

Executive you will be responsible for the ongoing financial viability of the 

organisation and for ensuring the highest levels of probity, value for money and 

standards of clinical governance and patient care are met including adherence to all 

relevant health standards and conditions for CQC registration.   

As Chair you will provide leadership to the other non-Executives.  You will oversee 

the operations of the Board of Directors, ensuring the agenda and discussions cover 

the relevant issues and are appropriately supported by sub-committees and 

mechanisms for governance throughout the organisation.  

You will be visible and proactive ambassador for the organisation both within the 

local Sussex system as well as its representative at regional and national level. You 

will be expected to define and role model expectations concerning Here’s values and 

behaviours at the Board meeting and throughout all of your exchanges.   

As a minimum, the Board meets four times a year which as Chair will require 

preparation and planning.  In additional there will be occasional system wide or 

national meetings you will be required to attend as well as regular one-to-ones with 

the CEO and Non-Executive Directors.   

 

Principle Duties and Responsibilities  

 

● To lead the Board in setting Here’s strategic direction in response to population 

need, the latest evidence and best practice and national strategic context for health 

and social care. In particular: 
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○  Provide leadership for the development of proactive, preventative and 

integrated models of care within the health system both locally and 

nationally. 

○ Identify and capitalise on opportunities for business development which 

place Here at the forefront of thought leadership and innovation.   

● Establish and maintain a constructive relationship with the Chief Executive, other 

Execs and Non-Exec Directors, one which is based on respect, support and mutual 

accountability.    

● Provide coherent leadership to the Non-Executives ensuring they are clear on their 

individual and collective accountability for the performance and effective 

governance of the organisation.  Ensure there are mechanisms in place for 

effective and regular 1-1s as well as collective development sessions. 

● Set annual objectives for the Chief Executive, ensuring there are regular 1-1s and 

performance review meetings scheduled in throughout the annual cycle and at 

year end. 

● Ensure that collectively the Board of Directors establishes clear objectives and 

plans and regularly reports on progress against these. 

● Seek assurance that the Board of Directors conforms to the highest standards of 

corporate governance and decision making. 

● Ensure there are robust mechanisms in place for regularly reporting on the 

performance, quality and outcomes of services;   

● Ensure that financial controls and systems of risk management are robust and that 

the Board is kept fully informed through timely and relevant information. 

● Be engaged, with Executive Directors in the delivery of high quality stakeholder 

relationship management.  

● Ensure the organisation is providing a high commitment workplace with an 

inclusive and compassionate culture, one which actively solicits and responds to 

the views of staff in relation to the governing of the organisation.  

● Determine appropriate levels of remuneration for the senior management team. 

● Promote and role model appropriate processes and procedures for delivering high 

standards of professional, administrative and personal behaviours across the 

organisation. 

 

Ideal Skills, Experience and Attributes  

 

● A values driven, high integrity individual with sufficient commitment to the role 

including the required level of capacity – approximately 4-6 days a month.  

● Proven track record in a strategy, operational delivery and/or a business 

development role within the health and care system or aligned industry. 

● An understanding of the difference between governance and management gained 

through significant Board experience, preferably as Chair.    

● A sound understanding of the principles of financial management gained within a 

public or commercial business setting.  
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● A proven track record in scaling and growing business, an enthusiasm for sensing 

and seizing business opportunities and the ability to connect with and draw on an 

extensive network of contacts in the field. 

● Experience of building successful alliances and working relationships with a 

complex range of stakeholders. 

● Excellent engagement and communication skills with a wide range of audiences 

including staff, patients and carers, the media and key stakeholders; 

● A passion for transforming population health and well-being and placing people at 

the centre of models of care and service provision; 

● Evidence of driving a culture of continuous improvement in quality. 

● In-depth knowledge of governance, regulation and risk management within at least 

one aspect of healthcare provision.   

● Experience of motivating and inspiring senior managers whilst at the same time 

skilfully holding them to account and challenging where necessary. 

● Highly developed written and verbal communication skills.  

● Demonstrable commitment to equality and diversity.  
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Role:   Non-Executive Director   

Commitment: Approximately 2-3 days a month 

Remuneration: £8-10k per year 

Tenure:  3 years; ability to extend by mutual agreement 

___________________________________________________________________ 

 

Job Purpose 

To serve as a member of Here’s Board of Directors, providing leadership and 

independent oversight/scrutiny of the Executive function, ensuring the organisation 

delivers on its vision and mission across the range of functions and services.  As a 

NED you will be expected to take a lead in one particular area of assurance such as 

strategy and business development; primary care led models, resilience and 

innovation; staff engagement; performance, finance, quality and risk management. 

The Board meets as a minimum 4 times a year , the relevant  Sub-Committee will be 

bi-monthly.   These meetings will require preparation and planning time and you will 

also be expected to meet with the Chair on a regular basis.   

 

Principle Duties and Responsibilities  

 

● Set Here’s strategic direction in response to population need; the latest evidence 

and best practice and the national strategic context for health and social care. In 

particular: 

○ Provide leadership for the development of proactive, preventative and 

integrated models of care within the health system both locally and 

nationally. 

○ Identify and capitalise on opportunities for business development which 

place Here at the forefront of thought leadership and innovation.   

● Ensure that the Board of Directors establishes clear objectives and plans and 

regularly reports on progress against these. 

● Seek assurance that the Board of Directors conforms to the highest standards of 

corporate governance and decision making. 

● Ensure there are robust mechanisms in place for regularly reporting on the 

performance, quality and outcomes of services;   

● Ensure that financial controls and systems of risk management are robust and that 

the Board is kept fully informed through timely and relevant information. 
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● Be engaged, with Executive Directors in the delivery of high quality stakeholder 

relationship management.  

● Ensure the organisation is providing a high commitment workplace with an 

inclusive and compassionate culture, one which actively solicits and responds to 

the views of staff in relation to the governing of the organisation.  

● Determine appropriate levels of remuneration for the senior management team. 

● Promote and role model appropriate processes and procedures for delivering high 

standards of professional, administrative and personal behaviours across the 

organisation. 

● With the appropriate Exec Director, take a lead in co-chairing a sub-committee of 

the Board in one area of governance.  Provide brief updates and exception reports 

to the Board in line with annual business plan.    

 

 

Ideal Skills, Experience and Attributes  

 

● A values driven, high integrity individual with sufficient commitment to the role 

including the required level of capacity – approximately 2-3 days per month.  

● Proven track record in a strategy, operational delivery and/or a business 

development role within the health and care system or aligned industry. 

● An understanding of the difference between governance and management gained 

through significant Board membership experience, as a Non-Executive or 

Executive Director. 

● A sound understanding of the principles of financial management gained within a 

public or commercial business setting.  

● A proven track record in scaling and growing business, an enthusiasm for sensing 

and seizing business opportunities and the ability to connect with and draw on an 

extensive network of contacts in the field. 

● Experience of building successful alliances and working relationships with a 

complex range of stakeholders. 

● Excellent engagement and communication skills with a wide range of audiences 

including staff, patients and carers, the media and key stakeholders; 

● A passion for transforming population health and well-being and placing people at 

the centre of models of care and service provision; 

● Evidence of driving a culture of continuous improvement in quality. 

● In-depth knowledge of governance, regulation and risk management within at least 

one aspect of healthcare provision.   

● Experience of motivating and inspiring senior managers whilst at the same time 

skilfully and holding them to account and challenging where necessary. 

● Highly developed written and verbal communication skills.  

● Demonstrable commitment to equality and diversity.  
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Name: My Profile: 

 

 

 

 

 

What is important to me. 

The things I care about. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

My unique gifts and 

skills.  

 

What supports me to 

use these gifts for the 

benefit of the system 

and people we serve? 
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“FIT AND PROPER PERSON” SELF DECLARATION 

 

1. Non-Executive roles working within or aligned to the NHS are positions of significant 

public responsibility and it is important that those appointed can maintain the 

confidence of the public, patients and staff. It is incumbent upon us at Here to ensure 

that those we appoint to the Board are of good character, will ensure an open and 

honest culture across all levels of the organisation. The “Fit and Proper Person” 

requirements are set out in the Health and Social Care Act 2008 (Regulated 

Activities) Regulations 2014. 

 

2. By signing the declaration below, you are confirming that you are a “fit and proper 

person” outlined at (3), that you do not fall within any of the categories outlined at (4) 

or (5) below and that you are not aware of any pending proceedings or matters which 

may call such a declaration into question in the future.  

 

3. The regulations require you are: 

 

(a) of good character; 

(b) have the necessary qualifications, competence, skills and experience; and 

(c) are able by reason of your health, after reasonable adjustments are made, of 

properly performing tasks which are intrinsic to the office or position. 

        

4. Do any of the following conditions apply to you? You are asked to confirm that you 

are not: 

 

(a) a person who has been convicted in the United Kingdom of any offence or been 

convicted elsewhere of any offence which if committed in any of the United 

Kingdom, would constitute an offence; 

(b) a person who has been erased, removed or struck off a register of professionals 

maintained by a regulator of health care or social work professionals; 

(c) an undischarged bankrupt, or a person whose estate has had a sequestration 

awarded in respect of it and who has not been discharged; 

(d) the subject of a bankruptcy restrictions order or an interim bankruptcy restrictions 

order or an order to like effect made in Scotland or Northern Ireland; 

(e) a person whom a moratorium period under a debt relief order applies under Part 

VIIA 9debt relief orders) of the Insolvency Act 1986(40); 

(f) a person who has made a composition or arrangement with, or granted a trust 

deed for, creditors and not been discharged in respect of it; 

(g) included in the children’s barred list or the adults’ barred list maintained under 

section2 of the Safeguarding Vulnerable Groups Act 2006, or in any 

corresponding list maintained under an equivalent enactment in force in Scotland 

or Northern Ireland; 

(h) a person who has been responsible for, privy to, contributed to or facilitated any 

serious misconduct or mismanagement (whether unlawful or not) in the course of 

carrying on a regulated activity, or discharging any functions relating to any office 

or employment with a service provider. 
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5. In addition, the following conditions disqualify you from appointment as a chair or 

non-executive director of an NHS Trust. You are asked to confirm that you are not: 

 

(a) an employee of the NHS Trust with the vacancy; 

(b) a chair or member of the governing body of a clinical commissioning group or 

employees of such group; 

(c) a serving MP or MEP or a candidate for election as MP or MEP; 

(d) a person who has been dismissed (except by redundancy) by any NHS body; 

(e) a person whose earlier appointment as chair or chair or non-executive director of 

an NHS trust was terminated; 

(f) under a disqualification order under the Company Directors Disqualification Act 

1986: and/or 

(g) a person who has been removed from trusteeship of a charity. 

 

 

DECLARATION 

I confirm that I do not fit within any of the categories listed at (4) or (5) and that 

there are no other grounds under which I would be ineligible for appointment. 

If appointed, I undertake to notify Here Board immediately of any change of 

circumstances that may affect my eligibility to remain in post. 

 

I wish to declare the following information which may be relevant to my 

eligibility for this role:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Signature: 

Name: 

Date: 


